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San Luis Municipal Court
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GIS

Jul-25 | Aug-25 | Sep-25 | Oct-25 | Nov-25 | Dec-25 | lan-26 | Feb-26 | Mar-26 | Apr-26 | May-26 | Jun-26
FORMAL GIS REQUESTS 26 32 78
ADDRESS VERIFICATION
LETTERS 1 2 1

GIS PROJECTS:

Started Code Enforment Map layout and Public Violations Form













[ Encroachment Permits ]

Engineering Department issued 2 Encroachment Permits (EP} during
September:

» EP-2026-09: 476 N. Cesar Chavez St., Lone Rock Construction,
Monuments sign. "

« EP-2026-10: 1030 E. Kennedy Ln., Charter Communications
(Unitechz}, Conduit Bore.

| Other Tasks |

The Engineering Team has been actively engaged in a variety of tasks
related to both City and private projects. Key activities include:

» Review of Design Plans and Submittals: The team has thoroughly
reviewed miscellaneous design plans and submittals for both City
infrastructure projects and private developments.

» Public Works Meetings: The team attended coordination meetings
focused on water, sewer, and traffic signal improvements,
contributing to the planning and design stages.

= Support for Other City Departments: The team has also provided
ongoing support to other City Departments as needed, ensuring
smooth interdepartmental collaboration and project progress.

These efforts reflect the team’s commitment to ensuring the effective
design, coordination, and implementation of projects that benefit the City
and surrounding areas.
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This is a monthly report tracker, after each training session, which must be input in Target Solutions.

ISO Training Requirements

- Company Training: 192 hours per year is required in accordance with the general criteria of NFPA
1001 Standard for Fire Fighter Professional Qualifications

- Hazardous Materials Training: 6 hours per year is required. Training should be at a minimum
awareness level in accordance with the general criteria of NFPA 472 Standard for Competence of
Responders to Hazardous Materials / Weapons of Mass Destruction Incident.

- Driver Training: 12 hours per year is required in accordance with the general criteria of NFPA 1002
Standard for Fire Apparatus Driver/Operator Professional Qualifications, and NFPA 1451 Standard for
a Fire Service Vehicle Operations Training Program.

- New Driver Training: One-time completion requirement of 60 hours.
- Officer Training: The Officer Certification Requirement remains steady at 12 hours per year.
- Recruit Training: Personnel who automatically get credit if their department requires state

certification as an employment pre-requisite, are required to complete 240 hours.

- Facility Training: This category, formerly “Training Drills,” refers to training done at a training facility.
A training facility is defined as a 3-story tower on 2 acres of property with some sort of burn room,
smoke room, or burn prop. Personnel are required to complete 18 hours per year.

- Pre-Planning Review: ISO requires one review per year.






This is a monthly report tracker, after each training hours must be input tin Target Solutions.

ISO Training Requirements

« Company Training: 192 hours per year is required in accordance with the general criterial of
NFPA 1001 Standard for Fire Fighter Professional Qualifications

+ Hazardous Materials Training: 6 hours per year is required. Training should be at a minimum
awareness level in accordance with the general criteria of NFPA 472 Standard for Competence
of Responders to Hazardous Materials / Weapons of Mass Destruction Incident.

» Driver Training: 12 hours per year is required in accordance with the general criteria of NFPA
1002 Standard for Fire Apparatus Driver/Operator Professional Qualifications, and NFPA 1451
Standard for a Fire Service Vehicle Operations Training Program.

+ New Driver Training: One-time completion requirement of 60 hours.

» Officer Training: The Officer Certification Requirement remains steady at 12 hours per year.

« Recruit Training: Personnel who automatically get credit if their department requires state
certification as an employment pre-requisite, are required to complete 240 hours.

» Facility Training: This category, formerly “Training Drills,” refers to training done at a training
facility. A training facility is defined as a 3-story tower on 2 acres of property with some sort of
burn room, smoke room, or burn prop. Personnel are required to complete 18 hours per year.

+ Pre-Planning Review: ISO requires one review per year.






This is a monthly report tracker. After each training session, hours must be input in Target Solutions.
[SO Training Requirements

- Company Training: 192 hours per year is required in accordance with the general criterial of NFPA
1001 Standard for Fire Fighter Professional Qualifications

- Hazardous Materials Training: 6 hours per year is required. Training should be at a minimum
awareness level in accordance with the general criteria of NFPA 472 Standard for Competence of
Responders to Hazardous Materials / Weapons of Mass Destruction Incident.

- Driver Training: 12 hours per year is required in accordance with the general criteria of NFPA 1002
Standard for Fire Apparatus Driver/Operator Professional Qualifications, and NFPA 1451 Standard for
a Fire Service Vehicle Operations Training Program.

+ New Driver Training: One-time completion requirement of 60 hours.
- Officer Training: The Officer Certification Requirement remains steady at 12 hours per year.

- Recruit Training: Personnel who automatically get credit if their department requires state
certification as an employment pre-requisite, are required to complete 240 hours.

- Facility Training: This category, formerly “Training Drills,” refers to training done at a training facility.
A training facility is defined as a 3-story tower on 2 acres of property with some sort of burn room,
smoke room, or burn prop. Personnel are required to complete 18 hours per year,

- Pre-Planning Review: |SO requires one review per year.






09/24/2025 | SLL2 LDH, Hydrant | 0900- | E. Flores/ R. Solis | 2.0

tagging 1100
New Hire Book
09/26/2025 | SLL2 Crossways 0900- | E. Flores/ R. Solis | 2.0
1100
SCBA
New Hire Book

09/28/2025 | No Training

This is a monthly report tracker, after each training hours must be input tin Target Solutions.

ISO Training Requirements

Company Training: 192 hours per year is required in accordance with the general criterial of
NFPA 1001 Standard for Fire Fighter Professional Qualifications

Hazardous Materials Training: 6 hours per year is required. Training should be at a minimum
awareness level in accordance with the general criteria of NFPA 472 Standard for Competence
of Responders to Hazardous Materials / Weapons of Mass Destruction Incident.

Driver Training: 12 hours per year is required in accordance with the general criteria of NFPA
1002 Standard for Fire Apparatus Driver/Operator Professional Qualifications, and NFPA 1451
Standard for a Fire Service Vehicle Operations Training Program.

New Driver Training: One-time completion requirement of 60 hours.

Officer Training: The Officer Certification Requirement remains steady at 12 hours per year.
Recruit Training: Personnel who automatically get credit if their department requires state
certification as an employment pre-requisite, are required to complete 240 hours.

Facility Training: This category, formerly “Training Drills,” refers to training done at a training
facility. A training facility is defined as a 3-story tower on 2 acres of property with some sort of
burn room, smoke room, or burn prop. Personnel are required to complete 18 hours per year.
Pre-Planning Review: ISO requires one review per year.






09/20/2025 | No Training

09/22/2025 | Truck Company Operations | 1300- | C. Mora 3.0

1600
Classroom Use of thermal
imaging cameras (TICs)
09/27/2025 | No Training
09/29/2025 | Truck Company Opcrations C.Mora |[3.0

Classroom,

Search and Rescue

Primary vs. Secondary search
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Hazardous Materials Training: 6 hours per year is required. Training should be at a minimum
awareness level in accordance with the general criteria of NFPA 472 Standard for Competence
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Facility Training: This category, formerly “Training Drills,” refers to training done at a training
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This is a monthly report tracker, after each training hours must be input tin Target Solutions.

ISO Training Requirements

« Company Training: 192 hours per year is required in accordance with the general criteria of
NFPA 1001 Standard for Fire Fighter Professional Qualifications

« Hazardous Materials Training: 6 hours per year is required. Training should be at a minimum
awareness level in accordance with the general criteria of NFPA 472 Standard for Competence
of Responders to Hazardous Materials / Weapons of Mass Destruction Incident.

» Driver Training: 12 hours per year is required in accordance with the general criteria of NFPA
1002 Standard for Fire Apparatus Driver/Operator Professional Qualifications, and NFPA 1451
Standard for a Fire Service Vehicle Operations Training Program.

« New Driver Training: One-time completion requirement of 60 hours.

+ Officer Training: The Officer Certification Requirement remains steady at 12 hours per year.

» Recruit Training: Personnel who automatically get credit if their department requires state
certification as an employment pre-requisite, are required to complete 240 hours.

« Facility Training: This category, formerly “Training Drills,” refers to training done at a training
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« Pre-Planning Review: ISO requires one review per year.
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Vacancies by Depariment

# of

Department Job Title vacancies

Fire Fire Captain 4

Human Resource Coordinator 1

Human Resource Analyst ]

Human Resources Human Resources Manager 1
Finance Admin Coordinator 1
Engineering Project Coordinator 1
IT o IT Specialist ' 1
Municipail Court Court Clerk Il/Bciliff _ ]
Assistant Director 1
Office Assistant {Recreation) 1
‘ Recreation Assistant ‘ 1
Parks & Recreation Driver PT 1
Police Communication Officer 4
Police Officer 8
Police Transit Enforcement Officer 1
Heavy Equipment Operator (Water/
Wastewater) 1
Code Compliance Specialist 1
Water System Operator 3
Wastewater Supervisor _ 1
Waste Water System Operator 2
Public Works Mdaintenance Specidalist (Highway Users) 1
Total 37
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Cultural Center

Fall Classes

Zumba: Approximately 25 participants per class

Folkloric Dance: Approximately 10 participants per class .2
Ballet 1&2: Approximately 25 participants per class
Gymnastics: Approximately 20 participants per class
Guitar: Approximately 6 participants per class '
Art 1&2: Approximately 10 participants per class [Both
classes full] 4
Piano: Approximately 8 participants per class. [Class |
Jiu Jitsu: Approximately 5 participants per class

CONSULADO MEXICANO MOVIL

We hosted the Mexican Consulate of Yuma for their Consulado
Movil event, where community members were able to take
care of services like obtaining a Mexican passport, INE, and
other official documents

CONSULADO MOVIL

Mi
Sébado 6 de septiembre 2025 Consulado
2:00 AM. A 0200 P.M,

: * v A 4
Tramita: Sy
Pasaporte Mexicano v
Matricula Consular -
Credencial para Votar

Centro Cultural César Chivez E ‘_

1015 N. Main Street, San Luls, AZ

Relaciones Exteriores
Secrataris do Rulsciones Txtericres















Recreation Department

Youth Baseball Clinic

Baseball Clinic for kids ages 9 to 12, with 14 young athletes registering for a day filled with learning,
practice, and fun on the field. Led by local coach Peter Urias, the clinic focused on building strong baseball
fundamentals while fostering teamwork and confidence among the young players.

This age group is so important because it’s where kids really start to fall in love with the game, we focused on
making sure they had fun, stayed active, and learned something new they can take with them.

T-Ball League

Recreation is proud to celebrate the success of its T-Ball League, welcoming young athletes ages 3 to 6 for
their first introduction to the world of baseball. With the sounds of laughter, cheering families, and the crack
of plastic bats, the fields were filled with energy and excitement as these little sluggers took the field.
Designed as a beginner-friendly program, the T-ball league focuses on teaching the basics of the game—
hitting off a tee, running the bases, catching, and throwing—all in a safe, fun, and supportive environment.
For many of the children, this is their very first time participating in an organized sport.

City staff and volunteer coaches work closely with the kids to ensure every player has a positive experience.
The goal isn’t just about learning the game, but also building teamwork, confidence, and friendships that can
last a lifetime.




Recreation Department

Karate Class
Karate class. This martial art is held at the Joe Orduno Park gym on Tuesdays and Thursdays from
5:45 p.m. to 7:00 p.m. During this spring season kickoff, we have 26 children enrolled in this class,

taught by Sensei Hector Castro.

Binational Bike Ride

City officials and event organizers came together this week to finalize preparations for the 9th Mayors’
International Bike Ride, set to take place on Saturday, October 25. With just weeks to go, the planning
meeting focused on ensuring a safe, smooth, and fun experience for riders of all ages and skill levels.

The meeting concluded with excitement and optimism as the event moves into its final planning stages.

Organizers are encouraging everyone in the community — from first-time riders to seasoned cyclists — to
come out and join the ride.







Youth Center

Facility Updates
The San Luis Youth Center staff has been working on upgrading our facility and making it more
welcoming for our members. Here are some of the projects that we have incorporated this month:
Completed Updates
- The facility was recently repainted, which has enhanced its overall appearance and ensured proper
maintenance of the building.
- Cabinets were installed in Room 1 to provide additional storage space, reduce visible clutter, and
create a more organized environment.
- A variety of new materials were purchased for our courses, including Legos, board games, and ping
pong tables with paddles and balls, to expand program activities and engagement.

- New equipment was acquired for the boxing team, including groin protectors, tape, gauze, headgear,
boxing punch mitts, and boxing gloves, supporting both safety and training needs.
Upcoming Improvements
- Plans are underway to replace the flooring in the lobby, offices, and classroom areas to improve
durability, functionality, and overall appearance.

- We are actively collaborating with Advanced Exercise to obtain additional exercise machines for the
open gym, which will enhance fitness opportunities for participants.
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conducted on anunannounced basis to further assess staff readiness
and alertness.

o AGSA Web-Meeling

o The meetingincluded an ADOSH presentation outlining the emphasis
program they will be implementing, which will focus on the following
topics: combustible dust, falls, amputations, hexavalent chromium,
and respirable silica. It was noted during the discussion that this
program will soon have a significant impact and, in some areas, is
dready in effect. The meeting also addressed frenching and
excavafion safety, with particular attention given to two recent
fatalities and one near-fatal incident in Arizona.

¢ AJHA 2025 Arizona Hedlth & Safety Summit.

o On September 26, 2025, the Safety Officer had the priviege of
attending the 2025 Arizona Heaith & Safety Summit held in Phoenix.
The event featured numerous safety product vendors as well as
subject matter experts who presented a wide range of safety topics.
Th Safety Officer attended the following sessions: ASBESTOS,
CHEMICAL MANAGEMENT, OSHA'S GUIDANCE ON ELECTRICAL
SAFETY, and EXPOSURE DECISION ANALYSES.

o Safely Concern Review
o A resident reported broken or damaged park amenities that posed
potential safety risks to children. Risk Management evaluated the
site and issued safety recommendations to mitigate hazards and
prevent injuries to park visitors.

+ Risk Assessment: Border City Request
o In response to a request from a city resident and member of the
Border City Fire Department to park a donated fire engine at the City
Fleet Shop, Risk Management conducted a risk evailuation. Based
- on potential liability and exposure to the City, the request was noft
recommended for approval,
 Heatl Safety Risk Assessment
o Risk Management conducted a heaf exposure assessment and
provided the department with preventatfive recommendations to
reduce the risk of heat-related incidents.
» Training Coordination — Forklift & Backhoe Cerlifications
o Risk Management is currently coordinating backhoe and forklift
training for Public Works personnel. This training is essential to ensure
safe operation of heavy equipment, reduce the risk of workplace
accidents, and maintain compiiance with safety regulations.
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¢ Fleet Lift Replacement Assessment
o The Fleet Division while coordinating the replacement of two
vehicle lifts, with installation to be completed by-an external
contractor. The contractor requested use of the City's forklift for
the installation process. Risk Management reviewed the request
and recommended that the contractor provides their own
equipment, as outlined in the contract, to ensure compliance
with safety protocols and limit city liakility.
¢ Fire Alarm System Seftings
o Recent building inspections identified instances where fire alarms
were silenced without appropriate notification or reactivation,
creating a significant safety risk. In response, Risk Management
has developed a nofification protocol for departmental
implementation to help mitigate potential hazards and ensure the
safety of both staff and residents.
+ Safety Inspections and Annual Inventory Review
o Risk Management, in collaboration with Facilities and
Administration, is actively conducting safety inspection
walkthroughs and annuadl inventory reviews. As part of this
process, inspection reports are being developed to document
findings and provide safety comrection recommendations. These
efforts are critical for identifying potential hazards and ensuring
compliance with safety regulations. Regular reviews play a key
role in promoting a safe work environment, minimizing liability, and
supporting efficient resource management across city facilities.
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